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Dual System of Apprenticeship
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Higher Vocational Education and Training University

direct access further qualitication needed

Preperation for higher
federal exams

4%
51% 10% 4% 20%

Overview of the Swiss Educational
System
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Agents of Swiss Vocational Training and Education

Confederation

Strategic
Management and
developement

• Federal Office for
Professional 

Education and 
Technology

Cantons

Implementation
and supervision

Organisations
from the working
environment

Curricula
and
apprenticeships

• Professional 
associations
• Unions
• Companies

• Swiss Conference of 
Cantonal Directors of  
Education (EDK)

• 26 cantonal vocational
education and training
offices
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Drivers and Directions of Reform
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Multioption society

Increasing diversity

Increasing permeability

Increasing qualifications

Changing qualifications

Complexity
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©
 IW

P
-H

S
G

Supply and demand in the Swiss apprenticeship market

Open apprenticeships (Businesses April)

Youths interested in an apprenticeship
without promised contract (April)

Youths only interested in an 
apprenticeship without promised
contract (April)

Source: Lehrstellenbarometer, April 2005
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Supply surplus in the Swiss apprenticeship market

• Office 21
• Sale 12
• Metal and machine industry 10
• Building industry 7
• Hotel and restaurant industry11
• Health Care 21

Number of Inquiries and applications per advertised
apprenticeship, April 2005

Percentage of apprenticeships places left open in 2004 

• Office 1%
• Sale 7%
• Metal and machine industry 12%
• Building industry 19%
• Hotel and restaurant industry 6%
• Health Care 1%

Total inquries and applications per advertised
apprenticeship

Source: Lehrstellenbarometer April 2005


